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by and between the 
TOWN OF MOUNT PLEASANT 
and 
CSEA, Local 1000 AFSCME, 
AFL-CIO 
R E C E I V E D  
MAR 2 7 2006 
I 
Town of Mount Pleasant Unit I (White Collar) 
WestchesterCounty , . , , . . I Local 860 
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AGREEMENT dated as of 1" day of January, 2003 by and between the TOWNOF MOUNT 
PLEASANT (TOWN) AND THE CIVlL SERVICE EMPLOYEES ASSOCIATION, INC. 
(CSEA), LOCAL 1000, AFSCME, AFL-CIO, WESTCHESTER LOCAL 860, TOWN OF 
MOUNT PLEASANT - UNIT I (WHITE COLLAR UNIT). 
ARTICLE I 
RECOGNITION 
1.1 The Town, pursuant to Section 207 of Article 14 of the Civil Service Law, hereby 
recognizes CSEA Unit I (White Collar Unit) as the exclusive representative for collective 
negotiations with respect to salaries, wages, hours and other terms and conditions of 
employment for all employees in the Town excluding Department Heads, Deputies, Police 
and Highway Personnel (CSEA Unit I1 - Blue Collar Unit), but including the Police 
Department dispatchers and Dog Wardens. 
1.2 The Town and CSEA Unit I agree pursuant to Section 208 of the Civil Service Law, that the 
CSEA Unit I shall have unchallenged representation status for the maximum period 
permitted by law. 
1.3 The Town agrees, upon presentation to it of a dues deduction authorization signed by an 
employee within the bargaining unit, to make a deduction from the wages of such employee 
of an amount equal to the dues of the CSEA Unit I. The Town shall remit all such dues to 
the CSEA Unit I monthly with a list of the employees from whose wages such deductions 
are made. A dues deduction authorization may be revoked at any time by written notice 
from the employee to the Town, but upon such revocation, deduction pursuant to 1.4 of this 
Article shall be made from said employee's wages. 
1.4 Effective the first pay period after this Agreement has been fully executed, all employees 
included in the bargaining unit who are not members of the CSEA Unit I shall be required 
to pay to the CSEA Unit I an Agency Shop Fee, as provided by the Civil Service Law, 
which is an amount equivalent to the amount of dues payable by a member of the Union. 
The Town will make deductions from the wages of said employees and transmit them in the 
same manner as specified in 1.3 of this Article as an Agency Shop Fee Deduction. 
1.5 Upon request, the Town shall also make deductions for PEOPLE i.e. Public Employees 
Organized to Promote Legislative Equality, contributions1 in an amount as provided for in 
written authorization by the employee. 
Said employee has the right to recover any part of an Agency Shop Fee Deduction which represents 
the employee's pro rata share of expenditures by CSEA Unit I in aid of activities or causes only 
incidentally related to terms and conditions of employment. The CSEA Unit I shall, at the end of 
each contract year, send to each employee from whose wages an Agency Shop Fee has been 
deducted, a statement of the amount of pro rata share heishe has a right to recover and a form for 
use by said employee to request refund of said amount. 
ARTICLE I1 
SALARY AND LONGEVITY 
2.1 The assignment of job classifications to the Compensation Plan Groups shall be as set forth 
in Exhibit A. 
2.2 The salary schedules for 2003,2004 and 2005 are attached hereto as Exhibit "B". 
2.3 EMPLOYEE SALARY PROGRESSION - Employees are to achieve maximum salary in 
seven (7) years as per the attached schedule (see Exhibit B). Recommendations of the 
Department Head shall establish "satisfactory" performance. An "unsatisfactory" rating 
will negate that year from the seven (7) year limitation. The grievance procedure shall be 
applicable to the evaluation of employees. 
All employees shall have their anniversary dates adjusted so they are eligible for their 
increment on January 1 rather than their date of hire if they are otherwise eligible for an 
increment. 
2.4 Longevity payments will be paid to all employees who qualify and will be incorporated and 
become part of the employee's annual salary and paid accordingly. Payment shall 
commence on the anniversary date of qualifying employment according to the following 
schedule: 
Upon completion of 10 years of employment - $200.00 
Upon completion of 15 years of employment - $400.00 
Upon completion of 20 years of employment .- $700.00 
Upon completion of 25 years of employment - $1,100.00 
These amounts shall be non-cumulative. 
The. accumulation of time towards years of service for longevity purposes shall occur only 
while the employee is actively at work. 
2.5 RECALL AND STANDBY COMPENSATION - An employee called to work will be 
guaranteed four (4) hours pay, at the appropriate overtime rate. An employee recalled to 
work on a holiday shall, if requested to work more than four (4) hours, be paid double time 
for all hours worked. 
An employee required to standby will be guaranteed four (4) hours pay, at his or her regular 
rate of pay for every twenty-four (24) hours. 
2.6 PROMOTION/RECLASSIFICATION/UPGRADING - Any employee who is promoted, 
reclassified or upgraded to a higher grade shall be placed in the higher grade on a step that 
provides at least one full increment in the old grade. All employees will still be given the 
negotiated raise in accordance with the collective bargaining agreement. 
ARTICLE I11 
EMPLOYEE ORGANIZATION RIGHTS 
3.1 EMPLOYEE ORGANIZATION LEAVE - CSEA Unit I delegates shall be granted 
employee organizational leave to a maximum of four (4) person-days per year with pay. 
Delegates shall request in writing permission for leave days at least five (5) days prior to the 
date requested and same shall be granted within three (3) days unless the date requested 
interferes with operation of government. 
3.2 GRIEVANCE TIME - CSEA Unit I representatives shall be granted reasonable and 
necessary employee organization leave, for the investigation of claimed grievances upon 
written. request to the Town. 
ARTICLE IV 
NO STRIKES 
The CSEA Unit I, for itself and on behalf of the employees it represents, reaffirms that it does 
not have the right to strike, and agrees not to engage in a strike nor cause, instigate, encourage 
or condone a strike. 
ARTICLE V 
RETIREMENT 
The Town will pay for each employee's participation in the Non-contributory Improved "20 
Year Career Plan" provided in Section 75i of the New York State Employees' Retirement 
System. 
ARTICLE VI 
HEALTH, DENTAL AND OPTICAL INSURANCE 
6.1 Except as provided in subsection 6.3 below, the Town will provide fully paid 
hospitalization for employees and their dependents under the New York State Government 
Empire Core Plan plus enhancements. 
6.2 Except as provided in subsection 6.3 below, the Town will provide fully paid health 
insurance for retirees and dependents. 
6.3 With respect to all employees hired on or after August 1,1991, the Town shall pay seventy- 
five percent (75%) of the annual cost of the plan provided to the employee, and such 
payment shall continue upon retirement of the employee. In the event the Town pays more 
than 75% of the annual cost of the health and hospitalization plan for non-bargaining unit 
management employees initially appointed or hired on or after August 1,1991, the Town 
shall make the same percentage payment for unit employees hired after such date. This 
paragraph shall not apply to employees whose employment with the Town began prior to 
August 1,1991. 
6.4 The Town will provide the CSEA Employee Benefit Fund Family Dental In'surance 
"Horizon Plan" with total contribution by the Town. 
6.5 The Town shall contribute the full cost of the CSEA Family Optical Plan. 
ARTICLE VII 
ATTENDANCE AND LEAVE 
7.1 HOLIDAY OBSERVANCE - Employees will be guaranteed twelve (12) paid holidays as 
indicated: 
New Year's Day 
Martin Luther King's Birthday 
Washington's Birthday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Election Day 
Veterans' Day 
Thanksgiving Day 
Christmas Day 
Plus one floating holiday. 
Celebration of holidays shall coincide with County designation unless changed by a Town 
Board Resolution. 
7.2 VACATIONS - Employees shall be entitled to vacation as per the following schedule: 
A. Completed: Six (6) months of employment - 1 week 
One (1) year of employment - 2 weeks 
Five (5) years of empIoyment - 3 weeks 
Ten (10) years of employment - 4 weeks 
Twenty (20) years of employment- 5 weeks 
\ 
1 
B. Employees hired after January 1'' in any year shalI be entitled to one (1) week of vacation at 
the completion of six (6) months of service. Employees shall be credited with two (2) weeks of 
vacation upon completion of one (I)  year of employment. 
C. Each employee shall submit a vacation preference by February 1'' of each year. Approval 
by a Department Head is required. 
D. The Town's vacation policy of crediting vacation time entitled to an employee in advance 
of January lS' of each year will be honored by this Agreement. Employees who are absent from 
work for an accumulated period exceeding four (4) months in any year shall be entitled to one 
half of the scheduled vacation either in that year or in the following year, if vacation has been 
taken before such absence from work occurs. 
E. Vacation schedules for each department shall be posted in that department. 
F. Vacation shall be scheduled in advance and shall be taken at the scheduled time except when 
a different time is approved by the Department Head. If, by October 1 ", there is an employee 
who has not taken his or her vacation at the scheduled time, the situation will be reviewed by 
the Department Head and the employee's vacation shall be scheduled during the last quarter. In 
the event that during the last quarter of the year the Town requests the employee to work so as 
to prevent the employee from taking his or her vacation, the employee shall be allowed to carry 
over up to two (2) weeks of the unused vacation into the next calendar year. 
7.3 SICK LEAVE 
A. Definition 
1. Days - shall mean work days not calendar days. 
2. Sick Leave Reserve - shall mean days credited to each employee as of January 1, 1981. 
3. Accumulated Sick Leave Bank - shall mean days credited to e a ~ h  employee at the rate of 
one (1) day per month of active emploment after January 1,1981. Days shall be credited 
on the first day of each month. 
4. Extended Sick Leave - shall mean days absent from active work, which exceed monthly 
credited accumulated sick leave bank. 
5. Conversion Days - shall mean only days accumulated after January 1,1981 
6. Su~plementar~ Pay - shall mean payments provided by the Town above statutory payments 
made under Workers' Compensation and NYS Disability laws to insure eplployees 
continuation of full weeMy payment. 
B. It is the purpose of this plan that the Town wiIl obtain insurance coverage for workers' 
compensation statutory sickness disability as is defined under the provisions of the sickness 
disability section of the Workers' Compensation Law. 
C. Employees agree to comply with the provisions of the Workers' Compensation Law as 
defined in Section 200 through 242 of the Workers' Campensation Law and in addition to 
submit, upon request, to medical examinations as may be requested by the Town for 
determination of benefits herein described. Refusal to submit to medical examination as 
defined under the Workers' Compensation Law shall be subject to the penalties and provisions 
of the Workers' Compensation Law. Refusal to submit to medical examination or to provide 
medical evidence of disability for the supplemental benefits provided by the Town as defined 
herein shall serve as just cause for the Town to deny any supplemental benefits described 
herein. 
D. This plan shall be effective January 1,1981. 
E. Current Emplovees - All current employees will be credited with sick leave at the rate of 
one (1) per day per completed calendar month. Earned sick leave not taken in any calendar 
year will be accumulated. Sick leave is defined as absence from duty because of illness; 
pregnancy; childbirth; injury; quarantine resulting from exposure to contagious disease. 
F. New Employees - All new hired employees will be credited with five (5) sick days on the 
employee's first (1'') day of service. After the employee completes five (5) full calendar 
months (each of which begins on the first (1'') of the month) the employee will thereafter, 
be credited with sick leave at the rate of one (1) day per completed calendar month. 
G. Sick Leave Credits - Sick Ieave credits may not be earned whiIe on Ieave without pay, on 
military leave of over twenty (20) days or on extended sick leave of over twenty (20) days. 
H. Days paid for extended sick leave will be deducted from employee's accumulated "sick 
leave bank". Unearned monthly anticipated credits cannot be used for extended sick leave. . 
I. IIlness in Family Leave - Accumulated sick leave balance may be used for illness in the 
family upon approval of the Department Head. 
J. Bereavement Leave - Any available accumulated sick leave bank balance may be used for 
death in family. This will be used after bereavement leave allowance has been depleted. 
This usage is subject to approval of a Department Head and priority management of 
Departments. 
K. Sick Leave Bank Accumulation - Sick leave taken in any year which exceeds the earned 
monthly allocation shall be paid from the employee's sick leave reserve. At the year end 
compilation of those unused days would be returned to the accumulated sick leave bank. 
L. All sick leave reserve days are forfeited at termination of employment for any reason. 
M. AccumuIation of unused sick leave days - Unused sick Ieave days may be accumulated to 
the limit of 180 days commencing January 1,1981. 
N. Conversion of Unused Sick Leave Bank - Upon the employee's retirement all unused 
accumulated sick leave days will be converted as follows: 
1. First 60 days or part thereof are converted at one-quarter (114) value (60 days equal to 3 
weeks pay); 
2. Next 60 days or part thereof are converted at one-third (113) value (60 days equal to 4 
weeks pay); 
3. Last 60 days or part thereof are converted at one-half (112) value (60 days equal to 6 
weeks pay). 
Payment of this conversion shall be remitted in a lump sum in addition to previously granted 
"pre-retirement" lump sum payment as identified in personnel sick plan annual statement issued 
during the month of January. 
0 .  Maternity Leave 
1. A pregnant employee shall be allowed to perfom the duties of her job as long as she is 
medically able except where physical disabiIity may endanger the employee or constitute a 
liability in the performance of her duties. The Town shall not be liable for any injury to the 
employee or child in the event the injury was due to remaining on duty too long into the 
pregnancy. 
2. A pregnant employee, upon filing appropriate medical evidence, that she is unable to 
perform the duties of her position due to this pregnancy, shall be permitted to use, in 
addition to N.Y.S. Disability benefjts granted, any credited or accumulated sick leave days, 
vacation days, vacation days credit, personal leave and compensatory time credit. Option of 
employees not to use credited leave, sick leave bank, vacation day credit or personal leave 
days will limit compensation for maternity leave to weekly amount established by New 
York State Disability Law. 
3. While on maternity leave, the employee may continue to use any or all leave she has 
therefore accumulated. 
4. An employee may be granted a leave of absence without pay to a maximum of two years, 
provided such leave shall not exceed the amount pennitted under Civil Service Law. 
P. Accumulated Sick Leave Reserve Bank 
1. All employees hired prior to January 1, 1980 shall have a commencement sick leave reserve 
bank equivalent to twelve (12) days per year multiplied by the number of years employed. 
2. For employees who have been actively employed for a period of less than five (5) years, the 
Town will advance a sick leave reserve bank of thirty (30) days in addition to twelve (12) days 
per year of employment. 
Q. Submission of Disability Forms 
1. Employees who are absent from work for a period of four (4) days must submit a doctor's 
note explaining the disability and disability forms as required by the Comptroller's office and 
must be filed by the fifth day to continue to receive disability payments. 
2. Employees who are absent for eight (8) consecutive days must submit a DB450 duly 
executed to the Comptroller's office by the 2 0 ~  day from date of first absence. 
R. Medical Examination 
The Town has the right to schedule a medical examination for each employee who is absent for 
five (5) consecutive days. Failure of the employee's compliance with medical exasnation 
scheduled will result in cessation of all disability payments. Reinstatement of payments shall 
be made only after.approva1 is received from the Town Board, after a hearing as required by the 
Board. 
S. Workers' Compensation 
A11 disability subject to Workers' Compensation coverage shall be honored by the Town upon 
complete compliance with the rules of Workers' Compensation Law at that time. 
Failure upon the part of the employee to comply with the Workers' Compensation requirements 
shall be cause for the Comptroller to withhold payments contributed by the Town in supplement 
of Workers' Compensation benefit. Reinstatement of payments shall be made only after 
approval of the Town Board. 
T. Reinstatement of Em~lovment 
All employees retuning from sick leave must report to the Comptroller's office to execute all 
necessary forms prior to reinstatement to active employment. 
U. Call In - To be eligible for pay during the first five (5) days of any absence, the employee 
must, except in case of extreme emergency, call hisher supervisor on each of the first five days 
of absence. 
V. Sick Leave Abuse - Abuse of sick leave shall be cause for disciplinary action provided, 
however, that such disciplinary action shall be subject to the grievance and arbitration 
provisions. 
W. Sick Leave Charjze - Any employee actively at work for a minimum of three and one-half 
(3 %) hours in any day shall not be charged with sick leave in the event of becoming ill during 
that day for the first three (3) occasions in a fiscal year. Commencing with the fourth (4th) 
occasion and thereafter, employees shall be charged one-half (1 12) day of sick leave. 
X. Effective January 1, 1990, employees shall be entitled to additional pay, paid as soon as 
possible after January 1 ", but no later than April 1 ". followhg the calendar year in which 
earned, according to their use of sick leave days during the calendar year pursuant to the 
following schedule: 
Sick Leave Days Used Pay Entitlement 
6 and over 0 
5 u r 4  1 day 
3 2 days 
0 , l  or 2 3 days 
7.4 Use of Personal Leave 
Employees will be allowed three (3) personal leave days per year with prior approval of 
Department Head. 
AH unused personal leave shall be forwarded to sick leave at the end of each fiscal year. 
7.5 Bereavement Leave 
A. Employees will be granted up to three (3) days off with pay in the event of a death in their 
immediate family. Immediate family includes parents, spouse, children, brothers and 
sisters, mother-in-law .or father-in-law, grandfather and grandmother or other relative living 
with the employee. 
B. When there are unusual circmstances, where the religious practices of the employee or the 
responsibility of the employee to the deceased require it, an employee may, upon approval 
of Department Head, utilize additional days set forth in Article 7, Section J. 
. 
C. Employees will be granted one (1) day off with pay for members of their intermediate 
family. Intermediate family includes brother-in-law, sister-in-law, daughter-in-law and son- 
in-law. 
ARTICLE VIII 
WORKDAY WORKWEEK 
8.1 All employees shall work Monday though Friday, 8:30 a.m. through 4:30 p.m. (one hour 
lunch) except for the Recreation Supervisor and the SI. ~ecreation Leader. 
ARTICLE IX 
OVERTIME 
9.1 Overtime Period 
Overtime will commence after the completion of the employee's normally scheduled workday 
and for all scheduled time to attend evening meetings of the Planning Board, Zoning B o d  mdl 
Architectural Review Board, and evening court sessions. 
9.2 Overtime Payment 
The employee's compensation shall be computed at the rate of time and one-half (I %) the 
employee's rate of pay. 
9.3 Exceptions 
A. Program Directors - Compensatory time in lieu of overtime pay shall be applicable. 
B. Park Personnel - Compensatory time shall be granted for the first two and one-half (2 ?h) 
hours of overtime worked in a workweek and thereafter paid at the rate of time and one-half (1 
%) the employee's rate of pay. 
9.4 Holidays 
Employees shall be paid at the rate of time and one-half (1 '/) the employee's rate of pay for all 
time worked and granted one (1) compensatory day off when assigned on Election Day. 
Employees scheduled to work on Primary Day will receive compensatory time off for hours 
worked above the normal workday. 
9.5 Compensatory Time Usage 
Compensatory time usage other than the above shall be used as heretofore practiced. . 
ARTICLE X 
EMPLOYEE DEVELOPMENT AND TRAINING 
The Town agrees to pay the employee's tuition costs for job-related studies approved by the 
Town Board in accordance .with the Board's resolution on limitation of payments, upon 
successful completion of the studies. 
ARTICLE XI 
SENIORITY 
Seniority shall be the determining factor in vacation preferences and shall be a consideration in 
. job advancement. 
UNIFORMS ' 
The Town will provide the necessary uniforms for those employees working in a classification 
requiring the wearing of uniforms. 
ARTICLE XIII 
JURY DUTY 
Employees called for Jury Duty will be allowed time off with full net pay after deducting pay 
received from court for Jury Duty. Employees who are on call by the Board of Jurors must 
report to work to receive the benefit of Town's payment. 
ARTICLE XIV 
DISCIPLINARY ACTION 
14.1 A11 employees who have completed six (6) months of service with the Town will have the 
right, jn cases of disciplinary action, of electing (a) the procedures under Section 75 of the Civil 
Service Law, in which case the hearing officer shall be mutually agreed upon by the Town and 
the CSEA; or (b) the procedures set forth in Section 2 below. 
14.2 It is agreed that nothing herein shall in any way prohibit the Town from discharging or 
otherwise disciplining any Town employee regardless of hidher seniority, for just cause. 
Grounds for discharge or discipline shall include, but not be limited to, fighting on the job, 
drunkenness on the job, drinking on the job, use or possession of non-prescription habit- 
forming drugs on the job, dishonesty, careless use or abuse of Town property, insubordination, 
negligence in the performance of duties, incompetence, unexcused absence from assigned . 
stations, and misuse of sick leave. 
In the event that a discharged or disciplined employee feels that he/she has been unjustly dealt 
with, said employee or the Union with permission of the employee, shall have the right to file a 
complaint, which must be in writing, with the Town within three (3) workdays from the time of 
discharge or discipline. Said complaint will be treated as a grievance, subject to the grievance 
and arbitration procedure herein provided. If no complaint is filed within the time specified, 
then said discharge or discipline shall be deemed to be absolute. 
ARTICLE XV 
RULE CHANGE 
The Town will give written notice to the CSEA of any proposed changes of existing rules and 
regulations prior to adoption. 
ARTICLE XVI 
POSTING OF POSITIONS 
The Town shall post announcements of all vacancies in all class positions at least fifteen (15) 
calendar days prior to the date they are to be filled, stating minimum qualifications required and 
the number of vacancies. 
ARTICLE XVlI 
TERMINATION OF EMPLOYMENT 
Atthe time.of resignation or any other type of termination, an employee shall be compensated 
in cash for all salary, overtime and vacation credits earned, accrued and unused as of the 
effective date of the termination. 
ARTICLE XVIII 
OUT-OF-TITLE PAY 
An employee who is required by the Town to assume the full responsibilities of a job in a 
higher classification for more than ten (10) consecutive workdays shalI be paid the rate of pay 
for the higher ~Iassification retroactive to the first day worked. 
ARTICLE XIX 
GRTEVANCES 
Any empIoyee has the right to and may talk to hisher supervisor about any question or problem 
that may arise. If a difference arises concerning the interpretation or application of the terms of 
this Agreement, it shall be resolved in accordance with the following procedure: 
Step 1. Grievance of an employee shall first be discussed with the Department Head and the 
Union representative in the department involved. If the grievance is not settled within five (5) 
working days after presentation, it may be taken to the second step. 
Step 2. If not settled at the first step, the grievance may be presented to the Department Head 
and Town Supervisor by the employee and the Union representative in the department involved. 
If presented, the grievance must be presented in writing. If the grievance is not settled within 
ten (10) working days after presentation at this step, it may be taken to Step 3. 
Step 3. If not settled at the second step, the grievance may be presented to a meeting of the 
Department Head, Town Supervisor, Town Board, the employee, the Union representative of 
the department involved, and such other representatives as the Union and Town may choose to 
have present. If the grievance is not settled within ten (10) days of the presentation at this step, 
it may, provided the matter involves the application or interpretation of the tenns of this 
Agreement, be submitted to arbitration, as provided in Article XX. 
19.2 The President of the Westchester County Local 860 of the CSEA, the designated 
representative or the assigned CSEA Labor Relations Specialist shall have the right to visit at a 
mutually agreed upon time any Town facility where employees represented by the Union work 
for the purpose of adjusting grievances and adrninjstering the tenns of this Agreement, provided * 
the Town Supervisor, or in the absence of the Town Supervisor, the appropriate Department 
Head, has given pennission for the visit. 
19.3 Any employee designated by the Union to assist in the handling of grievances, may, 
with the permission of the Department Head, leave the work location for a reasonable 
amount of'time to carry out this responsibility. To the extent possible, handling of 
grievances shall be done during non-working hours, and, in any case, so as not to interfere 
with essential services. 
ARTICLE XX 
ARBITRATION 
20.1 Should any difference arise between the Town and the Union and/or employees 
concerning the meaning, application, or interpretation of this Agreement, which remains 
unresolved after presentation to, and processing through the grievance procedure, either the 
Town or the Union may submit such difference to arbitration by serving notice on the other 
within thirty (30) working days following completion of the third step of the grievance 
procedure. 
20.2 The arbitration shall be conducted by an impartial arbitrator to be mutually agreed upon 
by the parties. In the event the parties are unable to agree upon an impartial arbitrator within 
ten (10) days after the referral to arbitration, the American Arbitration Association shall be 
requested to name an arbitrator under its rules and procedures. 
20.3 The fees and expenses of the arbitrator shall be borne equally by the parties. The Town 
and the Union shall bear the expense of their respective witnesses and any other expenses they 
may occur. 
20.4 The decision of the arbitrator shall be final and binding, but the arbitrator shall have no 
jurisdiction, power or authority to amend, modify, supplement, vary or disregard any provision 
of this Agreement. 
ARTICLE X.XI 
TRAVEL ALLOWANCE 
The Town agrees to provide a mileage allowance as fixed by the Town Board for the use of 
personal vehicles for those persons requested to use their own vehicles in connection with 
official travel. 
ARTICLE XXII 
PREVIOUS PRACTICE 
All employees will continue during the term of this Agreement any privileges, benefits, 
emoluments or immunities which were in existence prior to the date of the execution of this 
Agreement. 
ARTICLE XXIII 
LEGISLATIVE APPROVAL AS MANDATED BY LAW 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XXIV 
MANAGEMENT OF THE TOWN 
It is recognized that the Town, as the public employer, reserves unto itself all right. not 
specifically granted to the Union under the Public Employees Fair Employment Act or this 
Agreement . 
Such rights include, but are not Iirnited to, the control of the Town's properties and the 
maintenance of order and efficiency; selection and direction of the working forces; to hire, 
suspend or discharge for cause; to make reasonable binding rules which shall not be 
inconsistent with this Agreement; to assign, promote or transfer; to determine the amount of 
overtime to be worked; to relieve employees from duty because of lack of work; to decide on 
the number and location of stations, etc.; to determine the work to be performed, amount of 
supervision necessary, equipment, methods, schedules, together with the selection, 
procurement, designing, engineering and the control of equipment and materials; except as they 
may be otherwise specifically limited in this Agreement to make reasonable and binding ~ l e s  
which shall not be inconsistent with this Agreement. Nothing herein shall be deemed to negate 
or detract from any rights the empIoyees have or shall in the future have under appkable state 
or federal laws. 
ARTICLE XXV, 
PRODUCTIVITY 
Assuring the citizens of the community that they are'receiving the best services for their tax 
dollars is of criticaI interest to both the Town and the Union. The Union recognizes that the 
establishment of productivity improvements is the right and obligation of the Town. Also 
employees are encouraged to suggest to their superiors improvements and economics in 
equipment and systems for consideration and evaluation. Failure to perform an honest day's 
work is recognized as a cause for discipline. 
ARTICLE XXVI 
DISCONTINUANCE OF JOBS 
In the event the Town shaIl discontinue any empIoyee9s job, the Town shall give the employee 
at least one (1) month's notice of the discontinuance of the job and the employee shall be given 
reasonable time off during the notice period to seek new employment. 
ARTICLE XXVII 
SEPARABILITY 
If any provision of this Agreement violates any Federal or State Law as presently enacted or as 
amended or interpreted during the term thereof, such provision shall be inoperative to the extent 
that it is at variance with such law; but all other provisions of this Agreement shall remain in 
full force and effect. 
ARTICLE XXVIII 
EMBODIMENT OF AGREEMENT 
This document constitutes the sole and complete agreement between the parties, and embodies 
all the terms and conditions governing the employment of employees in the unit. The parties 
acknowledge that they have had the opportunity to present and discuss proposals on any subject 
which is (or may be) subject to collective bargaining. Any prior commitment or agreement 
between the Town and the Union or any individual employee covered by this Agreement is 
hereby superseded. 
ARTICLE XXIX 
LABOR-MANAGEMENT COMMITTEE 
A Labor-Management Committee consisting of two members appointed by the Town and two 
members appointed by the Union shall be formed. The Committee shall meet to discuss issues 
of concern to the bargaining unit. The parties shall submit in writing to the other side the issues 
to be discussed at least five working days in advance of such meeting. Meetings shall be held 
on an as needed basis as determined by the Committee. The Committee shall have no power to 
alter, amend or supersede any provisions of the collective bargaining agreement. 
ARTICLE XXX 
TERM OF THE AGREEMENT 
The term of this Agreement shall be from January 1,2003 to and including December 31,2005 
and thereafter from year to year, unless one party gives notice, in writing by Certified United 
States Mail, to the other party at least one hundred and twenty (120) days prior to the expiration 
date of this Agreement of its desire to terminate or modify the provisions of this Agreement. If 
either party gives such notice, the parties agree to immediately thereafter commence 
negotiations for a new agreement. 
IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day and 
year first above written. 
TOWN OF MOUNT PLEASANT CIVIL SERVICE gEPPLOYEESt 
ASSOCIATION, INC., LOCAL 10 0 0, 
AFS-, AFL-CIO, WESTCHESTER 
LOCAL 860, TOWN OF MOUNT 
PLEASANT UNIT 1 (White Collar 
Unit) 
BY: BY: 
Unit 
DATE: : 1 /z3 
APPENDIX I 
SALARY INCREMENT INCREASES 
On October 1, and on each October 1 thereafter, each employee shall have their job 
performance reviewed in accordance with the following standards; each employee whose salary 
is below the maximum salary for their assigned job, the performance evaluation shall be used to 
determine whether the employee shall receive an increment to be effective the first of January 
of the next calendar year. 
1. Knowledge of the job (JudgementDecision Making, Job Contribution): The person's 
combination of actual knowledge, experience, and understanding of the work in their 
classification, giving weight to whether the employee knows thoroughly and had demonstrated 
competency in the work. 
2. Quantity (DiligencdApplication); Productivity: The rapidity with which work is 
accomplished, thekpantity of work produced in a given time; the dispatch with which a task of 
known difficulty is concluded; industry; diligence and application; giving a full day's work. 
3. Quality (Accuracyhteliability): Accuracy, ability to produce free from error, ability to detect 
errors, reliability in the execution of assigned tasks, dependability in following instruction, 
neatness and orderliness. 
4.. Adoptability (InitiativeNersatility; ~es~ons ib i l i t~) :  The employee's ability to work for and 
.with others, including contacts with the public; readiness to give new ideas and methods a fair 
trial, the desire to observe and conform with the policies of department; consideration of the 
person's initiative and resourcefulness. 
5. AttendanceRunctuality: The employee's adherence to time scheduled for the job, i.e., 
being on time, and not leaving before scheduled quitting time, taking only scheduled lunch and 
coffee breaks and remaining assigned job. 
6. Interest/Attitude: The employee's interest in the job, and attitude toward Town policies, 
supervision and fellow employees. The employee's dependability as evidenced by such things 
as recognition of established methods, safety measures, leadership, cooperation, and care of 
equipment and other Town property. 
The Department Heads shall meet with each employee to review the evaluation and 
thereafter make a recommendation to the Supervisor. The recommendation shall be reviewed 
by the Supervisor and such other persons as helshe may designate. If an employee is 
dissatisfied with the determination, hdshe shall have access to the grievance procedure as 
provided in Article XM. The Town shall notify each employee of the results of the personnel 
evaluation on or before December 1st of each year. 
EXHIBIT "A" 
GROUP RANGES 
CSEA UNIT 1 (WHITE COLLAR) 
GROUP TITLE . 
Caretaker 
Intermediate Clerk ' 
Junior Typist 
Recreation Attendant 
I I Assistant Assessment Clerk 
Intermediate Clerk/Tele. Oper. 
Jr. Draftsman 
Recreation Leader 
Telephone Operator 
Intermediate Steno 
Intermediate Typist 
Laborer 
Animal Warden/Parking 
Enforcement Officer 
Assessment/Tax Aide 
Data Entry Operator ' 
Intermediate Account Clerk 
Intermediate Acct. 
Clerk Typist 
Jr. Engineering Aide 
Engineering Technician 
Intermediate Acct. Clerk/Steno 
Nutrition Program Director 
Senior Clerk 
Senior Typist 
VI 
~ssistant plumbing Inspector 
Assessment Clerk 
Assistant Court Clerk 
Bookkeeper 
Bookkeeper/Typist 
Custodian 
Drafter 
Payroll Clerk 
Senior Account Clerk 
Senior Acct. clerk/Steno 
Senior Acct. clerWTypist 
Senior Office ~ssistant 
Automated Systems 
Senior Office Assistant 
Building Department 
Senior Office Assistant 
Police Department 
Senior Office Assistant 
Recreation Department 
Senior Steno 
Tax Map Drafter 
VII GI5 Technician 
Plumbing Inspector 
Recreation Supervisor- 
Senior Citizens 
Senior Recreation Leader 
Zoning Inspector 
VIII Appraisal Technician . 
Principal Engineering Tech. 
Recreation Supervisor 
Senior Acct. Clerk 
(Asst. to the Receiver 
of Taxes) 
Senior Bookkeeper 
Senior Steno (Administrative 
~ssistant-Planning & Zoning) 
Building Inspector I1 
Junior Civil Engineer 
Real Property ~ppraiser 
plumbing & Building 
Inspector I1 
X Assistant Civil Engineer 
Senior Civil mgineer 
TOWN OF MOUNT PLEASANT 
CSEA UNIT NO. 1 (WHITE COLLAR) 
EXHIBIT B 
3 $29,247 $30,271 $31,330 3 $39,143 $40,513 $41,931 
4 $30,483 $31,550- $32,654 4 $40,650 $42,072 $43,545 
5 $31,71 8 $32,828 $33,977 5 $42,156 $43,631 $45,158 
6 $32,884 $34,035 $35,226 6 $43,664 $45,192 $46,773 
7 $ 34,186 $35,383 $36,621 7 $45,167 $46,748 $48,384 
INCREMENT $ 1,302 $1,348 $1,395 INCREMENT $1,504 $1,556 $1,611 
II 1 $28,345 $29,337 $30,363 VII 1 $39,249 $40,623 $42,045 
2 $29,529 $30,562 $31,632 2 $40,884 $42,314 $43,795 
3 $30,708 $31,783 $32,896 3 $42,521 $44,009 $45,549 
4 $31,889 $33,006 $34,161 4 $44,155 $45,701 $47,300 
5 $33,070 $34,228 $35,426 5 $45,790 $47,393 $49,052 
6 $34,249 $35,448 $36,689 6 $47,414 $49,074 $50,791 
7 $35,434 $36,674 $37,958 7 $49,060 $50,777 $52,554 
NCREMENT $1,185 $1,227 $1,269 INCREMENT $1,646 $1,703 $1,763 
111 1 $30,139 $31,194 $32,286 1 Vlll 1 $43,446 $44,967 $46,54' 
SCREMENT $1,254 $1,298 $1,344 INCREMENT $1,812 $1,876 $1,941 
IV 1 $32,237 $33,365 $34,533 1 IX 1 $47,036 $48,682 $50,386 
Prepared by CSEA Contract MministrationlResearch 1112005 
INCREMENT $1,343 $1,390 $1,438 INCREMENT $1,958 $2,027 $2,098 
V 1 $33,020 $34,175 $35,371 
2 $34,396 $35,600 $36,846 
3 $35,771 $37,023 $38,318 
4 $37,1 45 $38,445 $39,791 
5 $38,524 $39,872 $41,268 
6 $39,897 $41,294 $42,739 
7 $41,274 $42,718 $44,213 
INCREMENT $1,376 $1,424 $1,474 
X 1 $48,803 $50,511 $52,279 
' 2 $50,764 $52,540 $54,379 
3 $52,723 $54,568 $56,478 
4 $54,684 $56,598 $58,579 
5 $56,641 $58,624 $60,676 
6 $58,603 $60,654 $62,777 
7 $62,063 $64,235 $66,483 
INCREMENT $3,460 $3,581 $3,706 
